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Our Mission

Inspired by Catholic teaching,
we learn how to serve and love each other
as disciples of our world with the
same faithful joy which we see
in Jesus, our saviour and our Lord.

TO LOVE AND SERVE WITH JOY



Bullying will not be tolerated at St Joseph’s!
This policy works alongside our ‘Positive Behaviour Policy’.

Bullying is action taken by one or more children, repeated over a period of time with the deliberate intention
of hurting another child, either physically or emotionally. This includes cyber, prejudice-based and
discriminatory bullying.

Bullying is wrong and damages individual children. We therefore do all we can to prevent it, by developing a
school ethos in which bullying is regarded as unacceptable.

We aim, as a school, to produce a safe and secure environment where all can learn without anxiety. This policy
aims to produce a consistent school response to any bullying incidents that may occur.

We aim to make all those connected with the school aware of our opposition to bullying, and we make clear
each person’s responsibilities with regard to the eradication of bullying in our school.

‘Sexual Bullying the repetitive, intentional hurting of one person or group by another person or group, where
the relationship involves an imbalance of power.” Anti-bullying Alliance

Sexual bullying, occasionally referred to as ‘gender-based bullying’, is commonly underpinned by sexist
attitudes and gender stereotypes. It can happen face-to-face or online.

As set out in Keeping Children Safe in Education, 2022 St Benedict’s Catholic Primary School maintains an
attitude ‘that it could happen here’. KCSIE 2025, Part 5 para 450

‘Sexual violence and sexual harassment can occur between two children of any age and sex, from primary
through to secondary stage and into colleges.” KCSIE 2025, Part 5 para 451

All incidences of bullying, including cyber-bullying, sexual bullying and prejudice-based bullying will be
recorded and reported and will be managed through our behaviour and tackling-bullying procedures.

The school Anti-bullying & Behaviour and Safeguarding Policies are displayed on our school website for
families and are available upon request.

The school follows a comprehensive RSHE programme which covers relationships and keeping yourself safe
e.g., Life to the full (TEN: TEN)

In the event of an allegation of sexual bullying or harassment we would consult the school Safeguarding Policy,
refer to Brook Traffic Light Tool and follow the procedures as set out in KCSIE 2025.

If the bullying is particularly serious, or the tackling bullying procedures are deemed to be ineffective, the
Headteacher and the DSLs will consider implementing child protection procedures.

Bullying incidents including discriminatory and prejudicial behaviour against protected characteristic groups
under the Equality Act

e.g. (sexual, racist, disability and homophobic bullying) and use of derogatory language will be recorded,
analysed and swiftly responded to and reported at Academy Council meetings.

Where appropriate, this will also be reported to https://www.westyorkshire.police.uk/form/report-hate-crime

What constitutes sexual bullying?
The type of behaviour within a school environment that could constitute sexual bullying, or could contribute to
an environment where sexual bullying is more likely to occur, includes:

e Sexual comments, taunts and threats; ‘banter’ of a sexual or sexist nature; sexualised and sexist

language
e Non-consensual physical contact (this can include hugging and kissing); interfering with clothing
e  Upskirting
e Distributing sexual material (including pornography); sending photos or videos of a sexual nature
e Making phone calls or sending texts, messages or films of a sexual nature; inciting others to share
sexual imagery
e ‘Games’ with a sexual element (e.g., taking clothes off; kissing or touching games)

®  Pressure to spend time alone or apart from others with another person, or people (e.g. behind school
buildings, in the toilets or changing rooms, in the field)



® Pressure to be in a relationship with another person, or to engage in a sexual act with another person
— both inside and outside of school

e Spreading rumours about another person’s alleged sexual activity

e Sexism in all its forms; pressure to conform to particular gender ‘norms’ (e.g., pressure on boys to
have multiple partners, or pressure on boys and girls to be heterosexual)

To be effective, efforts to prevent sexual bullying must move beyond the management of individual behaviour,
to focus on changing the whole school environment.

Harmful sexual behaviour between children can happen in any environment. In addition to this, children may
find it particularly difficult to report sexual bullying because of feelings of embarrassment and shame or fear of
repercussions. As educators it is our role to create a safe environment where children understand consent and
appropriate behaviour and feel confident that if they share concerns they will be handled discreetly and swift
action will be taken.

1. Bullying has a significant effect on children and young people’s mental health, emotional wellbeing, and
identity and schools have a legal duty to tackle it.

2. Child on child abuse is a safeguarding issue. All staff should be aware that children can abuse other children
and be clear on school policy and procedures (KCSIE, September 2025).

3. Sexual bullying can impact all children.

4. All children need support to understand about puberty, healthy sexual development and healthy
relationships; to recognise harmful sexual behaviour; to learn about consent, and to feel confident that their
school is a safe environment where they can confidently share any concerns.

5. St Joseph’s school have a duty to create an environment where sexism is not tolerated; where personal
space of students and staff is respected; where sexist language and comments are challenged; and where
students and staff feel empowered to say no to any unwanted touch.

Sharing nudes and semi-nudes describes sending sexual messages, photos, or videos to someone else. Like
with all sexual behaviour, it happens on a continuum - from consensual to abusive.

With sharing nudes there may also be additional legal implications relating to the illegal distribution of images
(sending or receiving sexual images of anyone under 18 years is against the law). This has contributed to a
culture of ‘victim-blaming’ where children are told not to send images rather than exploring the dynamics and
behaviour behind the sending of images and listening to children’s experiences.

This may also mean that children are less likely to tell someone if a sharing nudes or partial images incident
has caused distress, or they have been subject to bullying because of sexting. It is therefore vital that staff
create an environment where pupils feel safe to share concerns in the knowledge that staff will consider the
individual children involved, the circumstances and the most appropriate response.

Schools will follow guidance from Sharing Nudes and Semi-Nudes UKCIS Sharing nudes and semi-nudes: advice
for education settings working with children and young people and refer to KCSIE 2025.

References:

Sexual and sexist bullying https://anti-bullyingalliance.org.uk/ Keeping Children Safe in Education (KCSIE) 2025
Wakefield Model Safeguarding Policy

Restorative Approach to Behaviour Incidents and Bullying

As part of our approach in fully investigating what happened we always work on a restorative approach with
pupils. We expect pupils who have got things wrong to face consequences. However, we also wish to provide
the chance for pupils to start afresh. Pupils are encouraged to put things right with others when they have
gone wrong. We will provide the opportunity for pupils to come together in a supportive atmosphere,
supervised by an experienced member of staff, to right wrongs and move forward.



https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people
https://www.gov.uk/government/publications/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people/sharing-nudes-and-semi-nudes-advice-for-education-settings-working-with-children-and-young-people

The role of Academy Council

The Academy Council supports the headteacher and all staff in all attempts to eliminate bullying from our
school. Any incidents of bullying that do occur are taken very seriously and dealt with swiftly and
appropriately.

The Academy Council monitors the incidents of bullying that occur, and reviews the effectiveness of the school
policy regularly. The Academy Council members require the headteacher to keep accurate records of all
incidents of bullying and to report to the Academy Council about the effectiveness of school anti-bullying
strategies.

The role of the headteacher

It is the responsibility of the headteacher to implement the school anti-bullying strategy and to ensure that all
staff and volunteers are aware of the school policy and know how to deal with incidents of bullying. The
headteacher reports half-termly to the Academy Council about the effectiveness of the anti-bullying policy
through the full Academy Council meetings.

The headteacher ensures that all children know that bullying is wrong, and that it is unacceptable behaviour in
this school. The headteacher supports staff in drawing the attention of children to this fact at suitable
moments. School always aims to be proactive in supporting children’s behaviour before an incident occurs,
however, if an incident occurs, the headteacher may decide to use an assembly as a forum in which to discuss
bullying to raise awareness.

The headteacher ensures that all staff receive sufficient training to be equipped to deal with all incidents of
bullying. The headteacher sets the school climate of mutual support and praise for success, so making bullying
less likely. When children feel they are important and belong to a friendly and welcoming school, bullying is far
less likely to be part of their behaviour. The headteacher and Senior Leadership Team will review behaviour
throughout school each week as part of their weekly pastoral review meeting.

The role of the staff

Staff in our school take all forms of bullying seriously, and intervene to prevent incidents from taking place. All
allegations and incidents of bullying are recorded on CPOMS, including those made by parents. The
headteacher should be notified, and the allegations investigated. If staff witness an act of bullying, they do all
they can to support the child who is being bullied. The perpetrator as well as the child who is a victim of
bullying must be supported and monitored to prevent reoccurrence. The learning mentor will be used as a
contact and intervention strategy with children having the opportunity to visit through the day.

Staff spend time talking to the child who has bullied: staff explain why the action of the child was wrong, and
they endeavour to help the child change their behaviour in future. Staff attempt to support all children in their
class and to establish a climate of trust and respect for all. By praising, rewarding and celebrating the success
of all children, we aim to prevent incidents of bullying.

The role of parents

Parents who are concerned that their child might be being bullied, or who suspect that their child may be the
perpetrator of bullying, should contact their child’s class teacher immediately through the appropriate
channels. Parents may be invited into meetings to discuss this. Parents have a responsibility to support the
school’s anti-bullying policy and to actively encourage their child to be a positive member of the school.




