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Our Mission 

 

Our Mission: 

Inspired by Catholic teaching, we learn how to serve and love 
each other as disciples of our world with the same faithful 

joy which we see in Jesus, our saviour and our Lord. 

 

TO LOVE AND SERVE WITH JOY 
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The establishment of a calm and orderly learning environment, in school and in the classroom, is 

fundamental to effective teaching and learning in our school. Effective teaching and learning is 

dependent on positive relationships between staff and pupils, and between pupils themselves.  

Our policy, at St. Joseph’s Catholic Primary School, is based on an overwhelmingly positive approach 

towards managing behaviour. A major part of our policy is based on the emphasis of Incentives, 

and Golden Rules and when required, the use of agreed sanctions. 

Aims 

 

Our school aims to: 

• Provide an environment where learning is enjoyable. 

• Build a community which values kindness, care, obedience and empathy for others. 

• Ensure that excellent behaviour is a minimum expectation for all. 

• Provide a secure environment, where everyone is respectful to each other. 

• Encourage children to share the responsibility for their own education. 

• Help each individual to discover and develop new skills and abilities. 

• Encourage children to be moral, self-disciplined, hardworking and caring. 

• Provide challenge and support to achieve high standards. 

• Celebrate a wide range of achievements.  

Our emphasis is on rewards to reinforce good behaviour, rather than on failures. We believe that 

rewards have a motivational role, helping children to see that good behaviour is valued. 

Objectives 

 

To meet these aims, through our Positive Behaviour Policy, we have set the following objectives: 

• All members of the school community will be involved in implementing this Positive Behaviour 

Policy. 

• Staff and children will behave towards each other with mutual respect, consideration and 

tolerance. 

• We will celebrate positive behaviour with a system of rewards. 

• The school will involve parents at an early stage if their child is persistently behaving in an 

unacceptable way or if a serious incident has occurred. 

 

 

 

 

 

 



4 
 

Minimum Expectations 

“Catch them being good!” 

The following behaviours are expected by all in our school: 

Expectations when in the classroom: 

• If someone is speaking, be quiet and listen carefully, 

• Put up your hand if you want to answer a question, 

• Be kind and respectful to each other, 

• Speak quietly and respectfully at all times, 

• Participate in all activities, 

• Allow others to get on with their work. 

Expectations when moving around school: 

• Walk sensibly and quietly-no running 

• Behave responsibly in the locker area and toilets, 

• Walk from playtime or lunchtime sensibly and in single file-no pushing 

 

Expectations when in the playground  

• No Screaming-screaming is for emergencies, 

• Respect equipment, 

• Respect each other, 

• No play fighting or excessive physical contact, 

• Follow adult instructions immediately and willingly, 

• Move quietly and sensibly to your line/class when you hear the bell. 

Expectations when in assembly: 

• Walk silently in a straight, forward facing, single file line into the school hall, 

• Sit silently unless taking part in an activity, 

• Put your hand up if you want to answer a question, 

• Leave silently in a straight, forward facing, single file line and remain silent until you are in class.  
Expectations when in the dining hall: 

• Be responsible and keep the dining hall tidy, 

• Tell an adult if you drop any food on the floor, 

• Talk quietly to the people around you, 

• Queue sensibly in a straight line, 

• Follow an adult instruction immediately and willingly. 

Expectations when speaking to each other and to adults: 

• Listen to others, 

• Speak respectfully to each other at all times, 

• Accept instructions when an adult has spoken to you. 

Expectations when completing your work: 

• Take pride in your work and present it neatly, 

• Work hard to complete the work you have been asked to do 
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Classroom Management 

Classroom management and teaching methods have an important influence on children's behaviour. 

The classroom environment gives clear messages to the children about the extent to which they 

and their efforts are valued. Relationships between staff and children, strategies for encouraging 

good behaviour, arrangements of furniture, access to resources and classroom displays, all have a 

bearing on the way children behave. 

Classrooms should be organised to develop independence and personal initiative. Furniture should 

be arranged to provide an environment conducive to on-task behaviour. Materials and resources 

should be arranged to aid accessibility and reduce uncertainty and disruption and be well labelled 

to promote independence. Displays should help develop self-esteem through demonstrating the 

value of every individual's contribution, and overall, the classroom should provide a welcoming 

environment. 

Teaching methods should encourage enthusiasm and active participation for all. Lessons should aim 

to develop the skills, knowledge and understanding which will enable the children to work and play 

in co-operation with others. Praise should be used to encourage good behaviour as well as good 

work. 

 

The Curriculum and Learning 

We believe that an appropriately structured curriculum and effective learning contribute to good 

behaviour. It follows that lessons should have clear objectives, understood by the children so that 

all children are able to achieve success within the lesson. 

Marking and record keeping can be used both as a supportive activity, providing feedback to the 

children on their progress and achievements, and as a signal that the children's efforts are valued 

and that progress matters. Where possible, this will take place within the lesson with the child.  

 

School Ethos/ Virtues to Live By 

 

Positive behaviour is consistently reinforced. The school teaches the ‘Virtues To Live By’, 

underpinned from the Gospel Values but life skills which we want our pupils to learn. These include 

respect, courtesy, thankfulness, hope, patience, love of Learning, Citizenship, Prayer and Generosity 

as well as social skills. Children are provided with consistent positive encouragement and recognition 

when they demonstrate positive behaviour. Staff act as a constant positive role model for pupils, 

living out these virtues in everything they say and do.  
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School Golden Rules 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Rewards 

St Joseph’s rewards excellent behaviour in a variety of ways. These will be used to highlight aspects 
of behaviour which we wish to promote, as well as to build self-esteem and pride in the recipient.  
They will take the form of: 

• private words of praise; 
• public words of praise; 
• positive dojos; 
• Star awards 
• Headteacher awards; 
• a sticker or badge; 
• special responsibilities; 
• speaking to parents, through face-to-face, an email, Dojo or a phone call; 
• a special mention in assembly; 
• a nomination to go on the lunchtime golden table for excellent behaviour.  

 

Praise should always be specific so that the behaviour being rewarded is identified; this will 

encourage other children to aspire to it. 

 

 

 

St Joseph School Rules 

At St Joseph’s the following Golden 

Rules will be expected: 

Safe 

Join together to treat everyone with 

respect 

Pride in all everything that we do 
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Whole School Incentives 

 

We have “whole school” incentives and rewards to recognise and celebrate good behaviour, good 

work, helpfulness to peers and adults. These are: 

Dojo Points – Children may be awarded for these for good work, remaining on task, good manners, 

etc.  When awarding a child, a Dojo Point, the child should be told why they have earned it.   

Positive: 
 
Setting a good example 
Excellent work 
Following school rules 
Kindness 
Participating 
On Task 
Following Instructions 
Teamwork 
Wearing the correct uniform 
Staying on the Rainbow 
 
 
Needs work: 
 
Children will receive a ‘needs work’ Dojo Point, for poor behaviour choices such as: 
 
Not following school rules 
Answering back 
Preventing others from being off task 
Off task 
Disruptive behaviour 
 

Celebration Assembly 

Celebration assembly takes place biweekly to celebrate achievements across school. This celebrates 

and includes: 

Star awards- each teacher will choose at least 2 children to be awarded with a star award for 

outstanding behaviour or for outstanding achievement in their work.  

Dojo Champions- 2 winners per class to be presented with a certificate to acknowledge their 

efforts over the 2 weeks.  

Attendance Matters-the class with the highest attendance for that week receive ‘Samdog’ and look 

after him that week.   

Golden Table- Each week children from UF-Y6 will be chosen by the lunch time supervisors to sit 

on the Golden Table on a Monday lunchtime. This will be based on those who have displayed 

good manners, shown exemplary behaviour at playtime and being kind to others.  
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Recording Behaviour: 

We log behaviour incidents on CPOMS, the electronic management system in school.  

 

Consequences 

Although rewards are central to the encouragement of good behaviour, realistically there is a need for 

sanctions to register the disapproval of unacceptable behaviour and to protect the security and stability of 

the school community. 

The use of sanctions should be characterised by certain features: - 

• Staff will consistently refer to the classroom behaviour management system 

• It must be clear why the sanction is being applied 

• It must be made clear what changes in behaviour are required to avoid future sanction 

• Staff will use the language of choice to encourage children to make the right choice 

• It should be the behaviour rather than the person that is punished 
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The Consequence Ladder for the whole school (Lower Foundation-Year Six) 

  

Children begin everyday on the rainbow 

(A positive Dojo is to be given at the end of everyday if a 

child remains on the rainbow) 

 

The children will start the next day on the rainbow once 

again.  

 
Healthy Warning-the child is reminded of their behaviour with a healthy warning. They remain on the rainbow. A repeat offence will result in 

them being moved to Yellow (Level 1) 
 

Level 1 

 

Dealt with by adult present. 

Improved behaviour allows a child to return to the rainbow. 

 

This behaviour alone does not require a CPOMS log. 

 

Not sharing 

Speaking over someone 

Answering back 

Being off task 

Running within the school building 

Preventing others from being on task 

Boisterous/unsafe play resulting in a child getting hurt 

unintentionally 

Level 2 

 

Dealt with by adult present 

Loss of 5 minutes of playtime. If this behaviour happens at playtime then they 

will stand by the wall for 5 minutes reflecting upon their choices. 

  

 
If you are moved to level 2 or beyond, the child cannot move back to the 

rainbow until the next day. 

Continuous behaviours from above 

Deliberate pushing and shoving 

Not telling the truth in the first instance 

Use of inappropriate language (mild swear word, mild 

insults, intentionally making fun of others) 

Inappropriate behaviour 

Refusal of polite requests or instructions from supervising 

adults 

Level 3 

 

Dealt with by class teacher or staff in class 

Consequences from Level 2 

Negative Dojo and inform parents. 

 

Shouting and screaming continuously  

Continuous behaviours from above 

Deliberate damage to school property 

Deliberate damage to others’ belongings 

Deliberate spitting 

Hurting another child deliberately for example kicking, 

pushing, hair pulling, etc  

Deliberately throwing objects 

Level 4 

Consequences from Level 3 

Negative Dojo and inform parents  

Send to Head, Deputy or next senior leader which may result in: 

Letter of apology written by child (spoken in EYFS)  

Within school exclusion for a lesson/half a day  

Formulation of a 1 / 3 / 5 day behaviour plan 

Signposting to work with Learning Mentor 

Continuous behaviours from above 

Fighting 

Use of inappropriate language (e.g., offensive swear words) 

 

 

 

Level 5 

 

Parents informed  

Send to Headteacher, Deputy or next senior leader  

Letter of apology written by child 

a Fixed-term Exclusion or a Permanent Exclusion 

Reintegration plan to be implemented, following exclusion 

 

Continuous defiance towards school rules 

Extreme refusal to comply  

Derogatory reference to any of the 7 protected  

Characteristics (e.g., race, religion, gender identity, etc) 
 

Racist behaviour, for example derogatory racist 
statements, racist bullying, racist graffiti, etc 
 

Homophobic behaviour, for example derogatory 

homophobic statements, homophobic bullying, homophobic 

graffiti, etc 
 

Verbal abuse/threatening behaviour towards pupils or staff  
 

Serious Physical assault against pupils or staff 
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Pastoral Support 

To make a real impact on learning and behaviour we aim to deal with such issues in a systematic 

and professional manner, seeking to trace issues back to their root cause. This can only be done 

effectively through dialogue and discussion. The issues may be overcome quickly or may require 

more lengthy intervention and support.  

The Learning Mentor’s role is not purely one of solving playground disputes. The Learning mentor 

(LM) is trained to work with children on both a collective and an individual basis to investigate the 

children’s concerns, fears and anxieties. The LM is not based within the confines of one classroom 

but has a role throughout the school. Although the LM may provide timetabled support for some 

children, they are also on call to deal with matters as they arise.  

The LM is a point of contact in school and a trained Mental Health First Aider. This training has been 

crucial in recognising and identifying early signs of mental ill health in others. They are taught to 

confidently signpost someone to appropriate support both internal and external.  

 

Restorative Practice 

Restorative conversations within school are key to improving future behaviours and developing self-

discipline and understanding. At a point where the pupil is calm enough to reflect on the incident, 

triggers, thoughts, feelings and what might help in the future, a conversation will be held with them 

using a set of pre-planned and research-based questions (see appendix 4). This will be logged on 

CPOMS. 

A restorative approach runs alongside our behaviour policy and in no way reduces sanctions. It is 

equally as effective as a proactive strategy that develops pupils' emotional literacy, empathy and 

accountability as well as fostering a strong sense of community and preventing bullying.  

Trauma 

A child who may display trauma-based behaviour will be responded to with sensitivity.  All staff 

would take this into account when responding to behaviour.  All staff are regularly briefed on trauma.  

 

Communication and Parental Partnership 

We give high priority to clear communication within the school and to a positive partnership with 

parents as these are key attributes in promoting and maintaining high standards of behaviour. 

Where the behaviour of a child is giving cause for concern, it is important that all those working 

with the child in school are aware of those concerns, and of the steps which are being taken in 

response. The key professional in this process of communication is the Class Teacher who has the 

initial responsibility for the child's welfare. Early warning of concerns should be communicated to 

the Deputy Headteacher or the Headteacher (or wider SLT) and discussed at Pupil Progress Meetings 

so that strategies can be discussed and agreed before more formal steps are required. 
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A positive partnership with parents is crucial to building trust and developing a common approach 

to behaviour expectations and strategies for dealing with problems. Parental participation in many 

aspects of school life is encouraged. This participation assists the development of positive 

relationships in which parents are more likely to be responsive if the school requires their support 

in dealing with difficult issues of unacceptable behaviour. 

The school will communicate policy and expectations to parents. Where behaviour is causing 

concern, parents will be informed at an early stage, and given an opportunity to discuss the 

situation. Parental support will be sought in devising a plan of action with one of the Deputy 

Headteacher/Headteacher/SENDCO, and/or Class Teacher and the child to encourage positive 

behaviour. Strategies such as behaviour plans or placing children on ‘report’ are just some examples 

we use, in conjunction with our parents. Targets are set and reviewed every half term.  

Sexual Bullying and Sexual Harassment 

As with all safeguarding issues our staff will recognise that ‘it could happen here’ and be vigilant to 

signs and indicators that a student could be suffering. We know it may be difficult to tell and 

recognise it is likely to be happening here even if no reports have been made. 

‘Sexual Bullying the repetitive, intentional hurting of one person or group by another person or 
group, where the relationship involves an imbalance of power.” Anti-bullying Alliance 

Sexual bullying, occasionally referred to as ‘gender-based bullying’, is commonly underpinned by 
sexist attitudes and gender stereotypes. It can happen face-to-face or online. 

As set out in Keeping Children Safe in Education, 2024 St Joseph’s Catholic Primary School 
maintains an attitude ‘that it could happen here’. KCSIE 2024, Part 5 ‘Sexual violence and sexual 
harassment can occur between two children of any age and sex, from primary through to 
secondary stage and into colleges.’ KCSIE 2024.   

All incidences of bullying, including cyber-bullying, sexual bullying and prejudice-based bullying 
will be recorded and reported and will be managed through our behaviour and tackling-bullying 
procedures. The school Anti-bullying Policy, Behaviour and Safeguarding Policies are displayed on 
our school website for families and are available upon request. 

The school follows a comprehensive RSHE programme which covers relationships and keeping 
yourself safe. At St Joseph’s, this is Life to the full from TEN: TEN. 

In an event of an allegation of sexual bullying or harassment we would consult the school 
Safeguarding Policy, refer to Brook Traffic Light Tool and follow the procedures as set out in 
KCSIE 2024. 

If the bullying is particularly serious, or the tackling bullying procedures are deemed to be 
ineffective, the Headteacher and the DSLs will consider implementing child protection procedures. 

Bullying incidents including discriminatory and prejudicial behaviour against protected 
characteristic groups under the Equality Act e.g. (sexual, racist, disability and homophobic 
bullying) and use of derogatory language will be recorded, analysed and swiftly responded to and 
reported at Academy Council meetings. 
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Where appropriate, this will also be reported to https://www.wakefield.gov.uk/community/hate-
crime 

What constitutes sexual bullying? 

The type of behaviour within a school environment that could constitute sexual bullying, or could 
contribute to an environment where sexual bullying is more likely to occur, includes: 

• Sexual comments, taunts and threats; ‘banter’ of a sexual or sexist nature; sexualised and sexist 
language 

• Non-consensual physical contact (this can include hugging and kissing); interfering with clothing 

• Upskirting 

• Distributing sexual material (including pornography); sending photos or videos of a sexual 
nature 

• Making phone calls or sending texts, messages or films of a sexual nature; inciting others to 
share sexual imagery 

• ‘Games’ with a sexual element (e.g. taking clothes off; kissing or touching games) 

• Pressure to spend time alone or apart from others with another person, or people (e.g. behind 
school buildings, in the toilets or changing rooms, in the field) 

• Pressure to be in a relationship with another person, or to engage in a sexual act with another 
person – both inside and outside of school 

• Spreading rumours about another person’s alleged sexual activity 

• Sexism in all its forms; pressure to conform to particular gender ‘norms’ (e.g., pressure on boys 
to have multiple partners, or pressure on boys and girls to be heterosexual) 

To be effective, efforts to prevent sexual bullying must move beyond the management of 
individual behaviour, to focus on changing the whole school environment. Harmful sexual 
behaviour between children can happen in any environment. In addition to this, children may find 
it particularly difficult to report sexual bullying because of feelings of embarrassment and shame 
or fear of repercussions. As educators it is our role to create a safe environment where children 
understand consent and appropriate behaviour and feel confident that if they share concerns they 
will be handled discreetly and swift action will be taken. 

1. Bullying has a significant effect on children and young people’s mental health, emotional 
wellbeing, and identity and schools have a legal duty to tackle it. 

2. Child on Child abuse is a safeguarding issue. All staff should be aware that children can abuse 
other children and be clear on school policy and procedures (Keeping Children Safe in Education, 
September 2025). 

3. Sexual bullying can impact all children – but schools should be aware that girls and disabled 
children and those with SEN are at particular risk of sexual abuse. 
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4. All children need support to understand about puberty, healthy sexual development and healthy 
relationships; to recognise harmful sexual behaviour; to learn about consent, and to feel confident 
that their school is a safe environment where they can confidently share any concerns. 

5. St Joseph’s Catholic Primary School have a legal duty to create an environment where sexism is 
not tolerated; where personal space of students and staff is respected; where sexist language and 
comments are challenged; and where students and staff feel empowered to say no to any 
unwanted touch. 

Sharing nudes and semi-nudes describes sending sexual messages, photos, or videos to someone 
else. Like with all sexual behaviour, it happens on a continuum - from consensual to abusive. 

With sharing nudes there may also be additional legal implications relating to the illegal 
distribution of images (sending or receiving sexual images of anyone under 18 years is against the 
law). This has contributed to a culture of ‘victim-blaming’ where children are told not to send 
images rather than exploring the dynamics and behaviour behind the sending of images and 
listening to children’s experiences. 

This may also mean that children are less likely to tell someone if a sharing nudes or partial 
images incident has caused distress, or they have been subject to bullying because of sexting. It 
is therefore vital that staff create an environment where pupils feel safe to share concerns in the 
knowledge that staff will consider the individual children involved, the circumstances and the most 
appropriate response. 

Schools will follow guidance from Sharing Nudes and Semi-Nudes UKCIS Guidance and refer to 
KCSIE 2025. 

References: Sexual and sexist bullying https://anti-bullyingalliance.org.uk/ Keeping Children Safe 
in Education (KCSIE) 2054 KCSIE 2025.  

Wakefield Safeguarding Policy 
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Revised DfE Suspension / Exclusion Codes from Sept 2020 
CODE Suspension / Exclusion reason 

– use up to 3, with equal weighting, but 

use all codes that cover the incident 

Possible examples 

PP Physical assault against a pupil 

 

• Fighting 

• obstruction and jostling 

• violent behaviour 

• wounding 

PA Physical assault against an adult 

 

• obstruction and jostling 

• violent behaviour 

• wounding 

VP Verbal abuse/threatening behaviour against 

a pupil 

• aggressive behaviour 

• swearing 

• threatened violence 

• verbal intimidation 

VA Verbal abuse/threatening behaviour against 

an adult 

 

• aggressive behaviour 

• swearing 

• threatened violence 

• verbal intimidation 

OW Use or threat of use of an offensive weapon 

or prohibited item 

• carrying or bringing onto the school site an offensive weapon / prohibited item such 
as knives, sharp instruments and BB guns 

• carrying any article that has been or is likely to be used to commit an offence 

• cause personal injury or damage to property 

• use of an offensive weapon 

BU Bullying • verbal, physical, cyber bullying or threatening behaviour online 

• racist bullying 

• sexual bullying 

• homophobic, biphobic and transphobic bullying 

• bullying related to disability 

RA Racist abuse • derogatory racist statements 

• racist bullying 

• racist graffiti 

• racist taunting and harassment 

• swearing that can be attributed to racist characteristics 

LG Abuse against sexual orientation and 

gender identity (for example, LGBT+) 

• derogatory statements about sexual orientation (e.g. heterosexual, lesbian, gay, 
bisexual) and gender identity (e.g. transgender) 

• homophobic, biphobic and transphobic bullying 

• LGBT+ graffiti 

• LGBT+ taunting and harassment 

• swearing that can be attributed to LGBT+ characteristics 

DS Abuse relating to disability • derogatory statements or swearing about a disability 

• bullying related to disability 

• disability related graffiti 

• disability related taunting and harassment 

SM Sexual misconduct • lewd behaviour 

• sexual abuse 

• sexual assault 

• sexual bullying 

• sexual graffiti 

• sexual harassment 

DA Drug and alcohol related • alcohol abuse 

• drug dealing 

• inappropriate use of prescribed drugs 

• possession of illegal drugs 

• smoking 

• substance abuse 

DM Damage to property • damage includes damage to school or personal property belonging to any member 
of the school community 

• arson 

• graffiti 

• vandalism 

TH Theft • selling and dealing in stolen property 

• stealing from local shops on a school outing 

• stealing personal property (from an adult or pupil) 

• stealing school property 

DB Persistent or general disruptive behaviour • challenging behaviour 

• disobedience 

• persistent violation of school rules 

• raising of fire alarms falsely 

MT Inappropriate use of social media or online 

technology 

• sharing of inappropriate images (of adult or pupil) 

• cyber bullying or threatening behaviour online 

• organising or facilitating criminal behaviour using social media 

PH Wilful and repeated transgression of protective measures in place to protect public health 
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Appendix 1 – Restorative Practice Questionnaire 

 

 

 

Name: ________________   Date: _________________ 

Today, I had trouble with…  

 

 

Listening          Following Instructions     Being Respectful              Being Safe                   Other:_________ 

Questions to ask the child: 

What happened?  

______________________________________________________________________ 

What were you thinking when it happened? 

______________________________________________________________________ 

What do you think now? 

______________________________________________________________________ 

Who has been hurt or upset by this? 

______________________________________________________________________ 

What needs to happen to put things right? 

______________________________________________________________________ 

__________________________________ 

Pupil Signature 

_____________________________________________ 

Adult Signature 
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Appendix 2 – Behaviour Support Plan 
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Appendix 3- BKCAT Behaviour Appendix 

 

This appendix has been written to support and aid the transition of young people in BKCAT 

primary schools to their feeder high schools. Leaders from both primary and secondary schools 

have met and agreed to adopt several strategies in order to ensure the seamless transition from 

Year 6 to Year 7. All conversations have been informed by current research and practice. 

Behaviour Sanctions  

Throughout all BKCAT primary schools staff follow behaviour policies within their schools which 

address the behaviour of their pupils and behaviour in all BKCAT primaries is at least ‘good’ with 

outstanding behaviour seen the vast majority of the time by pupils. 

In order to ensure that there is a smooth transition, leaders have agreed to adopt the high school 

behaviour sanctions which they will implement in their school in Year 6 to enable the children to 

understand and know how sanctions will be used when they attend their respected high school.  

‘Routines and other behavioural systems provide a scaffold of conduct that is we understood by all 

within the school community and creates norms of behaviour that allow teaching and learning to 

occur effectively and prove a safe and calm atmosphere for staff and pupils,’ Bennett, 2017 

Year 6 will start to follow the following sanctions from the summer term to ensure that they 

attend high school fully prepared with a clear understanding of the rules.  
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Headteacher’s Action 

Your behaviour or actions have warranted 

the Headteacher to issue you with a fixed 

term exclusion. You will not be allowed on 

school premises for the duration of your 

fixed term exclusion. 

A letter will be sent home detailing your 

exclusion. 

Senior Team Action 

You have chosen not to respond to 
repeated warnings.  
You may have done something against 
another pupil or staff member. 
You are at risk of an exclusion  

Detention/Second Tier 

You have been given instructions and 

chosen not to respond or You have done 

something outside of the classroom which 

warrants a sanction.  

Continued Disruptive Behaviour  

You have been given warnings about your 

behaviour and have chosen not to 

respond, or your behaviour is dangerous.  

Repeated Disruptive Behaviour 

Repeated C1 behaviour in lesson or 

behaviour around school, class equipment 

or inappropriate language  

Disruptive behaviour 

e.g. a lack of focus, off task, calling out 

You are allowed back in to school until you and your 
parent/carer have had contact with the headteacher. 
You are not allowed to be out in public during school 
hours. 
It is your responsibility to catch up on any work that that 
has been missed. 

You will be isolated in the UKS2 shared area.  
A 15-minute afterschool detention with the Deputy 
Headteacher will take place to discuss your behaviour. 
Parents will be notified via Class Dojo. 
A meeting will be arranged to discuss actions and 
choices, if you are excluded.  

 

Learning Mentor will speak to you about this.  
You will receive a second-tier detention after school for 
15 minutes with the Learning Mentor/Senior Leaders-
failure to attend will result in a Headteacher’s detention 
and the original detention will still stand.  
Parents will be notified via Class Dojo. 
You may be isolated as a consequence.  
There may be a meeting arranged to discuss your actions 
and behaviour. 

You will be removed from the classroom to the learning 
Mentor’s room. 
-if you do not follow instructions, the sanction will 
escalate.  
You will receive a break or lunch time detention for 15 
minutes. 
 

Your teacher will log this Class Dojo. 
You may get a break, lunch time or after school detention 
with your teacher. 
More than 5 times in one week will result in a second-tier 
detention. 
More than 3 times a week for uniform or equipment will 
result in a report card. 

Your teacher will warn you and give you an opportunity to 

change the behaviour. 

You should choose to respond appropriately.  
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Additional Informed Research 

In order to be prepared for high school, from the summer term Year 6 pupils will come to school 

with their own equipment – pen, pencil and pencil case etc and will look after and use this as part 

of the transition enabling the children to get used to looking after their own equipment.  

Conversations with the high school colleagues have identified losing equipment and coming to 

lessons unprepared to be a factor that Year 7 pupils struggle with on arrival to secondary school. 

BKCAT Behaviour Working Party, 2025. 

Moreover, towards the end of Year 6 uniform rules in relation to high school sanctions will be 

discussed with children and parents if children are in incorrect uniform.  School staff will point out 

to Year 6 parents the sanctions incorrect uniform will carry if their child attends high school for 

example trainers and not shoes. 

After School Detention 

In some circumstances, the senior leadership team may issue a detention as a sanction. 

The times outside normal school hours when detention may be given (the ‘permitted day of 

detention’) include: 

● any school day where the pupil does not have permission to be absent; 

A school does not need the consent of a parent before issuing detention though they will be 

informed of this decision. The DFE outlines schools’ legal powers on their website. 

 

Zones of Regulation  

From September 2024, schools across the BKCAT will adopt the Zones of Regulation to support 

pupils managing their own behaviour and emotions. Children face and have faced challenges in 

their individual lifetime experiences along with COVID related issues and these challenges are 

manifesting themselves is dis regulated behaviour across school in some instances. A whole school 

view on self-regulation will enable all children to manage their relationships thus creating an 

environment that is calm on contusive to all. 

‘Routines and other behavioural systems provide a scaffold of conduct that is well understood 

within the school community and creates a norm of behaviour that allow teaching and learning to 

occur effectively and provide a safe and calm atmosphere for staff and pupils,’ Bennett, 2017. 

Shared and agreed language will allow the children to be familiar with Zones of Regulation when 

the children attend their high school. All children will adopt the Zones of regulation at an individual 

level based upon their need.  

The Graduated Approach is an effective way to offer detailed assessment and review of both the 

strengths and areas of development in order to implement strategies of support for such pupil 

(Dfe, 2015). 
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Parental Involvement  

Parents are fundamental in their child’s behaviour and St Joseph’s Catholic Primary School, 

Pontefract will expect the full support of all parents in supporting their child’s behaviour in school.  

Schools and teachers can influence some factors that impact on pupils directly and indirectly. 

However, some factors that impact on pupils’ behaviour are outside a sphere of influence.’ 

If the school alerts parents to an issue with their child it is the expectation of the school that the 

parent will support the actions and sanctions put in place. 

All parents will sign the home school agreement at the start of the year which acknowledges their 

understanding and agreement of the school Behaviour Policy and this policy appendix. 
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